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‘’STM should be a place where all 
personnel, regardless of gender, feel both 

valued and valuable, with a fair and equal
opportunity to achieve a successful career 
outcome.’’

Perry Simpson
Executive Chairman

Closing the Gap
Between
Gender
Inequality
Closing the gap between gender
inequality is vital to any business,
however even more so at STM
Group, working in a sector that is
predominately male. Although the
statistics are not in favour, STM will
continue to push to close this gap,
and create a diverse business
inclusive of all genders, equally.

STM Group (UK) Ltd are proud to
share its most recent results of its
overall median and mean gender
pay gap, based on hourly rates of
pay as at the snapshot date 5th
April 2025.
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Annual Statistics

Lower Pay Quarter

Lower Middle Quarter

Upper Middle Quarter

Upper Pay Quarter

Mean Gender Pay Gap .............. 2.9%

Median Gender Pay Gap .............. 2.6%

No. of Employees .............. 1161



Powered by our a “One Team” philosophy, whereby
frontline staff are considered as “internal
customers” within the organisation. STM internal
customers are expected to receive the same levels
of service and support as the Company provides for
its prestigious clients.
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