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Religion and Belief Equality Policy for Employees 

Policy 

This policy provides guidance to employees, and those staff responsible for aspects of their 
education and welfare, on how the needs of employees, with respect to religion and belief are to 
be met. The policy does not intend to be comprehensive; rather it addresses some important 
issues that may arise in this context. 

STM Group (UK) Ltd recognises that the spiritual and moral systems that religions and beliefs 
offer can often be of fundamental importance to the wellbeing of employees. STM also 
recognizes that religious rituals, such as dress, diet and prayer, can be an integral part of 
religious life. It is important that, where reasonably practicable, the needs of employees from all 
religious backgrounds, and also of employees with no religious affiliation, are met. It is also 
important to be clear when the needs of religious employees may impinge upon the needs and 
freedoms of others, and therefore cannot be accommodated. 

STM Ethos 

STM is an employer that prides itself on its long-standing commitment to equalities and 
diversity. STM’s commitment to religious equality in particular is integral to its identity and 
heritage. 

STM does not have any religious affiliation or endorse any particular denomination or faith. The 
secular values that STM upholds are as relevant today as they were at its inception. STM is 
committed to providing an inclusive working environment where employees and staff of all 
religions, and none, can thrive. It has a rich mix of employees from a wide variety of cultural and 
religious backgrounds. It is this diversity and complexity that contributes to STM focusing on the 
satisfaction of our clients and continuous improvement to our service delivery. 

Policy Framework 

This policy covers any religion, religious belief or similar philosophical belief, but does not 
ordinarily cover political belief.  

There is no exhaustive definition of these beliefs, but in a recent previous case it was 
determined that in order to be protected by law a belief must be “cogent, serious and worthy of 
respect in a democratic society. 

The legal instruments that relate to religion and belief equality for employees are: 

 The Equality Act 2010 
 The Racial and Religious Hatred Act 2006 
 The Human Rights Act 1998. 
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This policy follows and reinforces the religious equality provisions in STM’s Equal Opportunities 
Policy, Code of Conduct and Harassment and Bullying policies. 

Freedom of Thought, Conscience and Religion 

STM is an organisation that places high value on open and reasoned debate. The company 
recognises the right to freedom of thought, conscience and religion. These rights are absolute 
but manifestations of these beliefs are not. The right to manifest a belief may be qualified by the 
need to show respect for the differing worldviews, lifestyles and identities of others. The 
company has an over-arching responsibility to promote pluralism and tolerance and will seek to 
intervene in instances where manifestations of a belief constitute harassment or create conflict 
that goes beyond open and reasoned debate. 

Religious belief will not be used to justify discriminatory behavior. Instances of this nature will be 
dealt with under the Disciplinary Code and Procedure in Respect of Employees.  

Religious Dress  

STM welcomes the diversity of different attire worn by its employees. In particular situations 
some employees will not be able to wear certain religious dress due to health and safety 
considerations and/or to the need for communication between individuals. This may especially 
apply, for example, in railway based disciplines. In order to comply with health and safety 
regulations, specific items of clothing such as overalls, protective clothing etc may also need to 
be worn. The need to comply with health and safety will be given priority over the need for 
religious expression. Every effort will be made to reach a mutually acceptable solution. 
Individual cases can be referred to STM’s HR Department for guidance. 

When employees are working directly with the wider public, STM considers that it is not 
appropriate in most situations to wear clothing that obscures the face, as this can impede 
communication. Company ID cards and SIA Licenses must have photographs which are 
compliant with the UK passport standards. Audit requirements mean that employees may have 
to be authenticated against their ID cards. If headwear obstructs the face, the temporary 
removal of such items may be necessary. Authentication requiring their removal will be done in 
an appropriate location by a staff member of the same sex. 

Recruitment and Selection 

Employees’ religious affiliation is not monitored at the admissions stage or at any other stage of 
the employee life cycle. As STM does not currently monitor religious affiliation, we have no data 
to indicate whether there are any differences in the likelihood in securing a place at STM or in 
employment outcomes.  

Religious discrimination in the recruitment and selection of employees will not be tolerated and 
any allegations of this nature will be fully investigated.  
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Extended Leave for Religious Festivals 

STM will not normally allow employees to take extended leave for religious events. However, 
employees can make a formal request to their manager within a reasonable timeframe providing 
justification for their request. Consideration will be on a case-by-case basis. 

Rostered Shifts 

When employees are on rostered shifts, they are expected to adhere to the policies and 
practices of their work place prayer and religion observance may be conducted during the 
designated breaks throughout their shift.  

Facilities and services 

Contemplation facilities: STM Head office in Solar House, Stratford does have a room dedicated 
to employees who can pray or engage in quiet reflection or meditation which is available to all 
staff members however not all STM locations will have contemplation facilities where employees 
can pray or engage in quiet reflection or meditation.  

STM client premises may / may not be available for religious observance.  

Harassment 

Harassment and discrimination of employees on the grounds of religion, belief or non-belief will 
not be tolerated and will be dealt with under STM policy as a disciplinary matter. Harassment is 
defined in law as “unwanted conduct …which has the purpose or effect of either violating the 
claimant's dignity, or creating an intimidating, hostile, degrading, humiliating or offensive 
environment for them”. 

Harassment on the grounds of religion or belief can occur for a variety of reasons, for example:  

 On the grounds of a person’s belief or non-belief; 
 On the grounds of the belief or non-belief of someone with whom 

they associate;  
 To join or leave a particular faith; 
 To express or not express their faith; 
 Because they have changed or renounced their religious/belief 

allegiance. 

Implementation 

Responsibilities: This policy applies to all STM employees and responsibility for its 
implementation is held with staff, contractors e.g. service providers, and any other individual 
associated with the functions of the Company. 

Directors, Heads of Departments and Managers have a responsibility to raise the profile of the 
policy and to ensure that all their staff or employees are aware of its contents and requirements. 
Guidance is available from STM’s HR Manager who takes responsibility for ensuring that issues 
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relating to equality, broadly construed, are appropriately represented in STM's decision making 
processes. 

 

Perry Simpson 

Managing Director 

 


